
   

 

Data Engineer 
 
 



 
 

 
 

. 

2 

 

The role 
We are looking for an experienced Data Engineer to join our IT team and play a key role in the development of 

our firmwide data capability. 

This is a newly created position and our first dedicated Data Engineering hire, joining at an important stage in 

the development of Gateley’s wider data strategy. We are building the foundations that will allow us to bring 

together data that currently sits across different systems and areas of the business, improve its quality and 

governance, and make it easier to use for insight, reporting, analytics and emerging AI capabilities.  

You will have the opportunity to get involved at the ground level of that journey. Working predominantly 

within Microsoft Fabric, you will help us unlock data from existing sources, bring it into our developing data 

platform and engineer the pipelines and structures needed to cleanse, consolidate and transform it into 

trusted, reusable data products. A key part of this will be helping us develop reliable "golden records" and 

stronger master data practices, providing a trusted foundation for dashboards, analytics and future AI-enabled 

use cases.   

The scope is deliberately broad. You will combine hands-on engineering with problem solving, technical 

advisory work and stakeholder engagement, working across IT, Change and different business areas to 

understand their data, identify priorities and turn requirements into practical solutions.  

As the first Data Engineer in a growing capability, you will also have the opportunity to influence how we do 

things. You will help establish repeatable engineering patterns, standards and ways of working that can support 

the Data Programme as it develops. 

Responsibilities: 

 Design, build and maintain data pipelines using Microsoft Fabric, creating reliable ingestion and 
transformation processes that move data from source systems into governed, reusable data products. 

 Develop our Fabric data architecture, creating scalable lakehouse, warehouse and medallion-style 
structures in line with agreed architecture, governance and security standards. 

 Onboard and integrate data from across the business, working with structured and semi-structured 
information held within core business applications, SaaS platforms, databases, files and approved 
APIs. 

 Build appropriate batch and near-real-time integrations, selecting the right engineering approach 
based on the underlying business requirement rather than taking a one-size-fits-all approach. 

 Help unlock and consolidate data that currently sits across different systems and areas of Gateley, 
cleansing, transforming and structuring it so that it can be used more effectively for reporting, 
analytics, decision-making and future AI use cases.   

 Ensure production data services are reliable and supportable, implementing appropriate monitoring, 
logging, exception handling, data lineage and operational support. 

 Work directly with application owners, suppliers and internal stakeholders to identify and resolve 
issues relating to source data, connectivity, schemas, data quality and performance. 

POSITION:  Data Engineer  
LOCATION:  Birmingham or Manchester 

CONTRACT TYPE:  Permanent 
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 Support the development of master and reference data capabilities, including data matching, entity 
resolution, identifiers, survivorship and golden-record processes, helping Gateley establish more 
trusted and consistent information across the organisation. 

 Turn data governance and stewardship requirements into practical engineering solutions, including 
validation rules, quality controls, remediation processes and appropriate workflows. 

 Create clear technical and operational documentation, including data definitions, mappings and 
lineage, ensuring the solutions you develop can be understood and supported by data stewards, 
technical teams and business stakeholders. 

 Provide technical guidance on analytics and Power BI, advising on semantic models, measures, 
dashboard structure, visual selection, accessibility and performance. 

 Help establish consistent definitions and trusted sources of data, ensuring Power BI outputs and other 
reporting products make use of governed data products rather than recreating business rules and logic 
locally. 

 Challenge requirements constructively, working with stakeholders to understand the problem they are 
trying to solve and identifying whether a dashboard, metric, alert, workflow or another data product 
offers the most effective solution. 

 Support the development of Fabric agents and AI-enabled data experiences, helping establish the data 
products, grounding approaches, permissions and access controls required to use these technologies 
responsibly. 

 Assess whether data is ready for AI and agent-based use cases, considering data quality, metadata, 
access permissions, semantic consistency, governance and traceability before solutions are 
progressed. 

 Work collaboratively with colleagues responsible for AI and data governance, ensuring 
experimentation remains controlled, transparent and aligned with Gateley’s wider governance and 
security requirements. 

 Apply strong engineering and DevOps practices, including source control, peer review, automated 
testing, deployment pipelines and appropriate separation of development, test and production 
environments. 

 Work closely with technical and non-technical stakeholders across Gateley, translating complex 
engineering concepts into straightforward language and helping colleagues understand how data can 
address their business challenges.  

 Take ownership of data engineering solutions from requirement through to delivery, balancing pace 
with data quality, security, reliability, scalability and long-term maintainability. 

 Help establish the standards and ways of working for Gateley’s developing data capability, 
contributing reusable engineering patterns, templates and best practice that can be adopted as the 
Data Programme grows. As the first dedicated Data Engineer hire, the successful person will have the 
opportunity to influence how this capability develops rather than simply inheriting an established 
engineering model. 

The team 
Gateley have a dynamic and collaborative IT team, bringing together specialists across IT Service, 

Infrastructure, Architecture, Security, Change Management, Technology Innovation & Delivery and other 

technology disciplines. 

Our team works across the business to deliver secure, practical and forward-thinking technology solutions that 

support how our people work today, while helping Gateley prepare for the future. 

As our data capability continues to develop, this role will work closely with colleagues across IT and the wider 

business, providing the opportunity to collaborate with a broad range of technical and non-technical 

stakeholders. 
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The person 
We are looking for a hands-on Data Engineer who combines strong technical capability with a pragmatic and 

curious approach to problem solving. 

You will be comfortable taking a requirement from initial conversation through to a working technical solution, 

taking ownership of delivery along the way. You will understand that effective data engineering goes beyond 

moving data between systems, with a strong focus on data quality, governance, security, scalability and 

maintainability, as well as how the end product will ultimately be used. 

As our data capability continues to develop, you will be comfortable working in an evolving environment and 

helping to establish effective engineering practices, standards and ways of working. You will enjoy the 

opportunity to help shape a growing capability rather than stepping into something that is already fully 

established. 

Strong communication skills will be equally important. You will work with both technical and non-technical 

stakeholders across the business, so you will need to be able to translate complex data and engineering 

concepts into clear, straightforward language and build effective relationships with people at all levels. 

We are open-minded about sector background. You do not need previous legal-sector experience, although 

experience gained within a corporate, professional services or similarly complex environment would be 

beneficial. 

Essential: 

 Strong, hands-on data engineering experience, including building and operating production-grade data 
pipelines, transformations and curated data products.  

 Practical experience with Microsoft Fabric or closely related Microsoft Azure data services, with the 
ability to quickly become productive across Fabric workloads.  

 Strong SQL skills and practical experience with at least one engineering language, typically Python or 
PySpark.  

 Experience integrating data from a range of sources, including enterprise applications, APIs, databases 
and file-based sources.  

 A good understanding of lakehouse, warehouse and dimensional modelling patterns, alongside 
semantic models and data quality controls.  

 Experience applying effective DataOps and DevOps practices, including Git/source control, automated 
testing, deployment pipelines and environment management.  

 Experience designing and delivering data solutions with quality, reliability, security, scalability and 
maintainability in mind.  

 The ability to work with data owners and business stakeholders to translate governance and 
stewardship requirements into practical engineering controls.  

 Strong problem-solving skills, with the ability to take ownership of technical challenges from initial 
requirement through to delivery.  

 Excellent stakeholder communication skills, including the ability to explain complex technical concepts 
clearly and confidently to non-technical audiences.  

 A collaborative approach and the confidence to work across multiple teams and business areas, 
building effective relationships with both technical and non-technical stakeholders. 
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Desirable: 

It would be advantageous if you have: 

 Hands-on experience with Microsoft Fabric, including Data Factory, notebooks, lakehouses, 
warehouses, Real-Time Intelligence or Fabric agents. 

 Experience implementing master data management, entity resolution, reference data or golden-
record capabilities. 

 Power BI experience, including semantic modelling, DAX, dashboard performance and effective data 
visualisation. 

 Knowledge of Microsoft Purview, including data lineage, metadata, sensitivity classification and data 
access controls. 

 Experience working with established data governance, stewardship or data ownership frameworks. 

 Exposure to AI-enabled data products or agents, particularly where data quality, permissions, 
grounding, traceability and governance are important. 

 Experience working within a corporate, professional services, financial services or other information-
intensive or regulated environment. 

 A relevant Microsoft certification, such as Fabric Data Engineer Associate, or equivalent demonstrable 
technical expertise. 

 

The benefits 
With support, coaching and feedback from some of the most engaging colleagues around our great 
development and progression opportunities will reward your commitment and loyalty. We offer a competitive 
remuneration package where you'll be rewarded for your individual performance with an opportunity to 
receive an annual bonus. 

In addition, we have a wide range of learning and development opportunities via our Learn platform to develop 
new skills and progress your career. Our My Flex comprehensive rewards package includes options covering 
annual leave (and the benefit of purchasing extra days), cycle to work, critical illness benefit, employee 
assistance programme, group personal pension, health care, season ticket loan and many more benefits (grade 
dependent). Finally, with Perks At Work/Home you can select a host of retail benefits that suit your needs 
alongside a Community Online Academy, free courses for all from fitness to coding to languages to hip hop 
dance. 

We are Gateley 

We are forward thinking and straight talking, our approach is to find solutions to the problems that our clients 
face. Gateley is a legal and professional services group, we are a group of formidable experts in all areas of law 
and business. Passionate problem solvers, we get our kicks from finding the right answers and getting our legal 
and business clients where they need to be. We support more than 5,700 active clients, ranging from FTSE 100 
companies to private individuals, in the UK and beyond. Being part of Gateley is not just about the expertise 
that you bring; it's about attitude too. 

The 'Gateley Story' is the story of our people and our culture. It is what has got us to where we are today as a 
successful business and it's the driving force behind the Gateley Team Spirit and the values that have shaped it. 
We have a set of shared internal values that capture what the Gateley Team Spirit is and this includes five 
elements that bind us all together as one Gateley: Ambitious for Success, Forward Thinking, Room to Breathe, 
Trusted to Do and Working Together. Every year across the group, we recognise members of our team that 
have gone and above and beyond and have lived these shared values. They are recognised at our annual 
Gateley Team Spirit awards. 
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Diversity, inclusion and well being 
Diversity, inclusion and well being is an important part of Gateley's culture and values. We recruit talented 

people from a diverse range of backgrounds and cultures, providing equal opportunities for all to join our team 

regardless of age, sex, race, sexual orientation, disability, or culture. 

We create an exciting and rewarding place to work that aims to fulfil everyone's potential and together to 

achieve personal and business goals. We offer flexible working patterns to help our staff achieve a good work/ 

life balance and we encourage candidates seeking flexibility in their next role to apply for any of our vacancies. 

We are proud to have been recognised by The Law Society as gold standard for our Diversity and Inclusion 

Charter and to be Stonewall Diversity Champions. 

Additional Information 
If you are successful in receiving an offer of a role with our company a variety of pre-employment screening 

checks will be completed. Our screening checks can include but are not limited to your eligibility to work, 

professional and academic qualifications, any criminal records, your financial stability and references from 

previous employers. The screening that takes place will be relevant to your role and will vary from role to role. 
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